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THE BSI-NHC is a growing group of 15 advocates 
representing 18 states working individually for many 
years to raise the standard of living of marginalized 
black, brown, white, red, and yellow citizens. We have 
come together as an army to bring to the attention of 
this nation the plight of the underserved and offer 13 
programs to lift their quality of life. 


Those families living at or below the poverty level 
(37.9 million), 250,000 unemployed veterans and their 
families, and the 500,000 citizens entering and leaving 
prison each year returning to society and their 
families deserve our attention, 

We seek a nation where all are created equal and 
endowed by their creator with inalienable rights of life, 
liberty, and the pursuit of happiness. 


JOBS FOR PEACE 


Brad Carson, LA County Deputy Probation Officer, Founder of Jobs Create 
Peace, and President of United Hood Nation in his presentation “Stopping 
the Violence and Crime in America” is based upon 35 years of proof of 
concept, prototype models, pilot programs that are best practices and 
evidenced-based. 


Jobs Create Peace is the basic premise in the Framework of the Logic 
Model in “What Works” towards a solution to the spiritual, social, economic, 
and political root causes of the problem of stopping violence and crime in 


America. The correlated and cross-correlated socio-economic factors 
identify “Ground Zero” as the nexus point of known communities plagued 
by high unemployment, education, poverty, and crime. The added variables 
of Age, Race, and Gender identify the targeted population within the 
targeted community. 


THE SOLUTION: 


Change two socio-economic factors from unemployment to Employment, 
and un-education to Education to the tipping point in which JOBS + 
EDUCATION will overcome CRIME and POVERTY for the targeted 
population within the targeted community every single time. We are not 
guessing “What Works’ . 


FIND OUT HOW IT WAS DONE! 

“It should be recognized and celebrated that in the City of Los Angeles, for 
the year 2007, LAPD reported that crime was the lowest in 40 years, 
making Los Angeles the second safest big city in the United States 
(Dailynews.com 01/03/08, and L.A. Watts Times, “LA Sees Drop in Gang- 
related Homicides”, October 4, 2007). 


Above excerpt taken from my 2013, Bio on permanent file with the Los 
Angeles County Board of Supervisors for “What Works” presentations: 


https://file.lacounty.gov/SDSInter/bos/supdocs/82209.pdf 
Part 1: https://www.youtube.com/watch?v=yvH2JZPVSOA 


2 Part 2: ttps://www.youtube.com/watch?v=VI3m8hhLnEQ&amp:list=PL- 
8ltp8LO6Uw1 pNW6xrfHKbivxdPnkuaL&amp;index=2&amp;t=1813s 


https://probation.lacounty.gov/invest-program/ 
Founder of Jobs Create Peace https://jobsmakepeace.wordpress.com/ 
President of United Hood Nation https://vimeo.com/55408663 


BSI Group Home Program Summary 


Carolyn Kennedy, MSW, and her husband Dr. Kofi Agyapong, JD an 
Accountant developed the group home program, and she served as the 
Executive Director of The Brotherhood and Sisterhood International, a 
social service organization based in Silver Spring, Maryland for more than 
20 years. 


The primary project of the organization was providing group home services 
to vulnerable youth with dual diagnosis of mental illness and developmental 
disability. The homes were developed in the state of Maryland and referred 
to as Alternative Living Units (ALU) for children and youth. 


She provided executive-level leadership in the development and operation 
of the ALU treatment homes serving children with very complex needs. The 
program provided one-on-one supervision for the children and training for 
both the staff and the parents on how to take care of the children and youth 


properly. 


Operations of the ALUs included supervising the social work and nursing 
staff in the case management of services to the children and their families 
as well as the supervisors and caregivers for the children and youth. This 
was a very successful program that enabled the children to return home to 
their families when appropriate and when appropriate after 18 years of age 
go to an adult facility or when appropriate live on their own with a career 
path and employment. The link to our web page: Is hitps://bsius.net 


AKO Studio 


is a non-profit creative space and gallery planned for beginning and 
professional freelance artists in the Los Angeles area. The primary goal of 
the AKO Studio is to provide a comfortable and effective creative space for 
individual artists to grow with a specific emphasis on animation, illustration, 
and design. 


In addition, AKO studios will provide opportunities for the artist to network 
with other like-minded creators from a variety of disciplines within the area 
of the visual arts, especially those areas that service the entertainment and 
multimedia industries that exist within the Los Angeles area. 


https://bsius.net/ako-studio 


ADR NEW BEGINNINGS 


We are called “New Beginnings” because we are different. We don't 
lecture or minister, we believe that with experience-based and associative- 
learning methodologies, we can address the systemic causes of 
intolerance and prejudice. Words like Equity, Inclusion, and Diversity are 
today’s language. We learn from the past, but now we need a different 
approach if our future will be of cultural equality, understanding, and 
respect. Time is not on our side; we need to change how we address 
these problems now! 


The idea is simple, when students spend time together, engaged in fun 
and interesting activities, they will naturally break down the walls of racism, 
anti-Semitism, and other hate-based ideologies. They can reorient their 
preconceived negative stereotyping towards people of a difference. 
Additionally, as they learn about people who have contributed to society in 
significant and positive ways, students of the same heritage can feel a 
sense of pride, and students of different heritages can gain respect for that 
student and their cultural history. We call this Pride and Respect by 
Association. website: adr-nb.org 


JUNETEENTH FAMILY NO LONGER BOUND 


\The concept for No Longer Bound is to provide our audience with a 
historical overview of Juneteenth that will give a sense of belonging, 
gratification, and understanding of the sacrifice that was made to end 
slavery in the United States of America. The audiences will further 
understand the contributions of arts and culture from the African-American 
experience. 


African dance, drumming, song, jazz, spoken word, and rap are the 
ingredients that make up this musical extravaganza. The cast will tell The 
Story of Juneteenth with cultural and historical integrity. The story takes us 
from Mother Africa through the ending of slavery through the celebration 
and victory of Juneteenth becoming a national holiday. 


The Philadelphia Juneteenth Family, Inc. (PJFI) is a 501(c)3 arts and 
culture organization that is dedicated to promoting and educating our 
communities about the significance of the Juneteenth holiday and its 
importance to the African diaspora. Our organization prides itself on 
creating quality programming that will enhance cultural awareness and 
cross-cultural experiences for the Philadelphia community and beyond. 


The Juneteenth family is built upon four pillars: educational, spiritual, 
cultural, and political. These pillars are the foundation of our organization 
and have led us to create an array of programming and projects to raise 
awareness of Juneteenth and its significance today and into the future. 


We partnered with the African Culture Alliance of North America (ACANA) 
and out of the wisdom of that partnership we realized that Juneteenth is 
more than an event, more than a celebration, we realized it is a symbol. It 
is a symbol of unity, remembrance, tradition, and freedom that should be 
shared from an educational, spiritual, cultural, and political perspective. 


For more information, please contact Kofi Asante, Executive Producer and 
Artistic 


Director. Https://nolongerboundthemusical.squarespace.com 


BMCCP’s 


The concept is to provide a process of healing and forgiveness for crimes 
committed by felons. It places a value on taking responsibility for their 
criminal actions that made them a victim as well as those who were 
victimized. The research helped develop The Four Steps to Victim 
Recovery: Self-inventory, Forgiveness, Self-esteem, and Spiritual 
Awareness. 


With this process, Project Prosperity is now offering a scope of services to 


violence prevention, workforce development, and trauma-centered 
organizations that offer programs to the formerly incarcerated, veterans, 
and youth at risk. The scope of services includes Project Prosperity panel 
discussions and workshops, victim impact life skills series, workforce 
development job placement and retention services, Project Prosperity legal 
evaluation, and court assistant services. 


Project Prosperity is a viable and needed concept to reduce recidivism and 
provide a path of success for individuals who desire to be productive and 


contributing citizens to and for society. 


BMCCP 4352 AMERICAN STREET PHILADELPHIA PA 19140 


BMCCPHILY.COM 


215 275 4015 
CONTACT — STANLEY CRAWFORD 


Gullah Geechee Group, 


Inc.IRS 501c3 tax-exempt, non-profit organization since 2010 with the 
mission: 1) to support the four coastal states of the Gullah Geechee 
Cultural Heritage Corridor -South Carolina, North Carolina, Georgia, 
Florida-- and the African diaspora - through education about the 
Gullah Geechee people and their designation as a National Heritage 
Area; 2) to communicate about the history, culture, arts, land, food, 
music, religion, current affairs, etc. - through various means like 
Bridge The Gap (BTG) school studies to increase grade point average 
and decrease school to prison pipeline rates; 


Heirs Property (HP) 


seminars, hands-on assistance through legal and other processes to RECLAIM and RETAIN 
land ownership; and Mende Cultural, Arts & Film Festivals) M-CAFF). 


Sherry Ann Suttles, President, GGG, Inc. P.O. Box 70775; N. Charleston, SC 29415; 843-284- 
3362 


SC SOLAR ENERGY 


William Wilson CEO 2009 - 2023 

William Wilson Jr. 

Torie Wilson President of Contracting at SC Solar Energy 
Plan for Energy Conservation Launch: A 


Sustainable Future for Our Community 


AREAS OF FOCUS FOR SOLAR DEVELOPMENT 


HOW DO WE GET THERE 


ROBOTICS 


THE PRACTICAL APPLICATION OF SCIENCE, ENGINEERING, 
TECHNOLOGY ART AND MATH MIDDLE AND HIGH SCHOOLS 
(STEAM) 


We would need funding for supplies and registration on the state 


and National levels. The supplies need to include laptops for coding and electronics for the 
robots. 


The start-up cost for a First Lego League would be around $2500. Most supplies can be reused 
each year but registration and current challenges would need to be refunded each year. Ages 4th - 
8th grade 


First Tech Challenge- $5000 to $7000 start-up. Would need computers and electronics along with 
build kits. Build kits can be reused but the registration and challenge field has to be updated each 
year. 


Suggest salary and full expenses for a coach to travel and stay with a team for a week with daily 
practices. Weekly mentor zooms would need to occur after that initial period. There will need to be 
a mentor/coach who can attend the meetings weekly. 


If the team advances beyond qualifier would be useful for the assigned coach to travel with the 
team to the state level to help. This would be helpful on both levels. 


Students in the coaches team would also be assigned as mentors and help with outreach. 


VIDEO: Orange Grove Middle School robotics team prepares for world competition 
(live5news.com) 


SONS AND DAUGHTERS OF AFRICA 
Established 1970 


Sons and Daughters of Africa (SADA) 
(Africanization Society) Inc. 


2509 22nd Street NE 
Washington, DC 20018-2121 
Email: Kafrica33@aol.com 
Tel: 240-417-0299 


Established: January 1, 1970 


Sons and Daughters of Africa (SADA), also known as the Africanization Society, is a 
Federal Tax Exempt 501(c)(3) non-profit organization incorporated in Washington, DC in 
1970. Founded by students of diverse African descent, SADA was created in response 
to the cultural and societal disconnection experienced by Africans due to European and 
Arab influences. 


Mission Statement: 

The mission of SADA is to unite and empower all descendants of Africa by fostering a 
deep understanding of our heritage and culture. We believe that establishing strong 
social institutions is essential for educating our children about their racial and cultural 
identity. Our goal is to mitigate ongoing struggles by enhancing knowledge and pride 
among African descendants. 

Our Vision: 

We aim to build an influential institution that will positively impact the lives of future 
generations. To achieve this, we are actively recruiting members, including Africans and 
friends of Africa, who share our vision and commitment. 


Partnerships and Collaborations: 

We seek to collaborate with universities, schools, churches, and partners of the BSI 
National Hope Collaborative. Through these partnerships, we hope to advance our 
mission and create lasting change in our communities. 


Join us in our journey to strengthen the African diaspora and support the growth and 
development of future generations. 


Dr. Kofi Agyapong, Founder SADA t 


COASTAL ENTERPRISES 


BIOGRAPHY 
OF 
PICKETT E. THOMAS, JR., ESQ. 
Dba Coastal Enterprise 
Phone: 202-439-1969 Email: pickettejr@yerizon.net 


Pickett Thomas, Jr., Esq. is a Professional Management Consultant, dba Coastal Enterprise, based in Severn, Maryland. 
Guided by the philosophy that success is possible through planning, faith, persistence and the use of a “Master-Mind 
Group”, he has for over 30 years, used the Strategic Partner/Team Approach to provide an array of Management and 
Technical Assistance Services to private individuals, local governments, non profits, small and minority-owner 
businesses and organizations. He served as Vice President and Director of Legal Affairs of Swift, Thomas, & Kemp 
Development Group, Inc., a Florida base corporation which provided Community Development and Consultation 
Services focused on the development of affordable and sustainable single and multi-family housing for low and 
moderate income residents. 


After an Honorable Discharge from the U.S. Army, he attended Howard University in Washington, D.C. and Rutgers 
University Law School in Newark, New Jersey from which he received his BA Degree in Political Science and & 
Business Administration and a Juris Doctorate of Law. While completing his studies at Howard and Rutgers, he held 
various full and part-time positions including Legal Assistant to the Corporation Counsel of the city of Newark, N.J., 
Community College Instructor, and various Management positions in Non Profit Organizations and Local Governments 
in the cities of Newark, NJ. Baltimore, MD and Washington, DC. 


After completing Law School, he relocated to the state of Maryland where he spent more than fifteen (15) years in 
Executive Management Positions including Executive Director of the Metropolitan Baltimore Business Resource 
Center; City Administrator for the cities of Seat Pleasant and Glenarden, Maryland; Deputy Director of Prince George’s 
County UCAP; and Deputy Director of the D.C. Bureau of Traffic Adjudication. He also served as Criminal Investigator 
for the Howard County State Attorney’s Office. 


After leaving the District of Columbia Government, he found and served as President and CEO of Thomas, Swift, 
Thornton, Inc., a Management Consulting Firm. For more than 5 years, the firm, working with the Federal, State and 
Local Governments and Regional Councils of Governments, provided Circuit-Rider City Management Services, 
Technical Assistance, Planning and Development Services to Small Towns, Local Housing Authorities (Section 8 and 
Public Housing Inspections, Rehabilitation and Weatherization) and Minority Businesses Development throughout the 
South Eastern Corridor of North Carolina. È 


He later returned to Maryland where he found and served as President and CEO of AFRAC Industries, Inc., a CIP 
Structural Concrete Corporation. For more than twelve (12) years, the firm provided Sub-Contract Construction 
Services to Major Construction Firms involved in Constructing multi-million dollars Sub-Surface Subway Tunnels, Vent 
Shafts and Large Commercial Buildings in Washington, DC. Maryland and Chicago, Illinois. The firm was selected as 
one of five Minority Firms to construct major portions of the Cap Beam for the Slurry walls and foundation for the 600 
million dollar New Washington, D.C. Convention Center. 


His current and former membership association include such organizations as the Anne Arundel County Caucus of 
African American Leaders, The National, North Carolina, and Anne Arundel County Chapters of the NAACP, the DC 
Chamber of Commerce, the Anne Arundel County Black Chamber of Commerce, the National and Maryland City 
Managers Association, NC. Magistrate Association, Rutgers University and Howard University Alumni Association 


5/23/24, 12:13 PM AOL Mail - pickett 


He is a recipient of Certificates of Proficiency in Executive and Organization Development- Howard University; 
Municipal Finance and Budgeting -The Joint Center of Political and Economic Studies; 
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Financial Management for Local Governments- US Dept. of Housing and Urban Development; and Labor Relations and 
Negotiation- US Dept. of Labor and The University of Maryland. 


He is currently doing business as a Management Consultant Firm under the trade name of Coastal Enterprise, with the 
home office address located at 7806 Cherrybrook Court, Severn, MD 21144. The firm fully recognizes that 
“development” and “empowerment” requires a Plan. To that end, the firm provides Consulting & Technical Services to 
Public and Private Businesses and Organization in the following areas: General Management and Program Consulting; 
Community and Economic Development; Municipal Management and Operations; Business Development and 
Expansion; Housing Rehabilitation & Weatherization; Construction Management and Land Use Planning. 


Some pass and current Business References include: 


North Carolina Department of Natural Resources (CAMA) (NOAA)-Land Use Plan Development, for Town of Mesic, 
NC. 

Town of Mesic, NC- Circuit Rider Town Administrator and Director of CDBG Housing Rehab Program 

NC Nuese River Council of Governments 

City of Seat Pleasant, MD 

City of Glenarden, MD 

New Bern, NC Housing Authority 

Annapolis, MD Housing Authority- Over-site Committee for selection of Developers for Public Housing Development 
Mrs. G..LLC, Randallstown, MD-Historic Structure Renovation and Minor Land Subdivision. 

The Clark Group-Clark Foundation, Corp.-Subcontractor for construction of various Subway Sub-Surface concrete 
structures and Cap Beams for the New Washington Convention Center. 

Convergent Strategy International-Project Mgr for Residential Construction 

J.D. Johnson, Inc. Corporate Organization Development & Board of Directors Training. 

Twin Rivers Opportunties, Inc., New Bern, NC- Housing 


VETERAN STARTER HOME PROGRAM 


Veteran Starter 


Home Program 
PRESENTED BY D.R.S.1 CORP 
LAS VEGAS NEVADA 89115 
731-780-0587 


demorecycle1@gmail.com 


DRSI CORP. since'1980 

Las Vegas Nv. 89115 

731-780-0587 

DRSI CORP is a Las Vegas Nevada based organization that is a 
developer of specific 

federal government starter homes. 

We specialize in starter homes for nonprofits and government 
entities. We can 

also build for a single owner if requested. 

We only build single story individual homes, ranging in size from 600 
sq ft to 

1,000 sq ft in size. 1 bedroom,1 bathroom to 2 bedroom, 2 bathrooms. 
All our builds are framed masonry construction for durability, and 
safety to the 

maximum extent possible. 

All our builds can be built on individual empty urban parcels in big 
cities or small towns. (Min. parcel size of 2000 sq ft or more required). 


Drawings and Specs preapproved by I.B.C., Engineers, and Architects 
in all 50 States. 
All tradespeople paid Davis Bacon Wages or Higher. 


QUEEN MOTHER BERNICE ATKINSON - 
Court Appointed Spokesperson or Underserved 
Farmers 


Agricultural Hearing Statement 
Bernice C. Atchison 


June 8th 2021 


Mr. Chairman 

My name is Bernice C. Atchison. | am a Pigford 1, B Claimant 
who began the fight with USDA in 1982 under the USDA Certified hog 
program. The program offered ferrying houses for approved farms which 
we applied for. We were denied that program, while similar situated white 
farmers were given approval. A hearing was held with the USDA 
administrator and Secretary Glickman. Mr. Bird, (The Chilton County USDA 
Program Administrator) admitted he had denied black farmers the funds 
and he asked the Secretary what he was going to do about it (see: The 
CRAT report)? Through the years there were many wrongs, several cases 
and denials of service for our farm. 


The humiliation of the USDA process was devastating and began a 
process of seeking Justice for our family farm that continues here today. 


Pigford 1, settled in 1999. It gave relief to some, but it was not fair to 
all, especially, B Claimant., Many were denied, without due process. | was 
one of those. After many calls and letters | received a response from Judge 
Freidman which stated in a 1075-76 order (Rosewood case of Florida) if | 
wanted redress go to Congress. 


On September 18. 2004 | was summoned to congress to testify and 
to bring evidence proving that there was No Notice and No Posting in 
Chilton County. This proof was submitted to Congress and entered into 
the record of The 108th Congressional Hearing of 2004. At this hearing 
the Chairman stated that: | was the face most impacted by the wrongs 
of USDA. He went on to say that my fundamental due process rights 
had been broken to such a degree that they would never be able to be 


